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ABSTRACT
TITLE : EFFECTS OF COBBA GOLD MILITARY EXERCISES ON ECONOMY AND
SOCIETY IN NAKHON RATCHASIMA PROVINCE FROM 2006 TO 2016
AUTHOR : TINNAKORN SILA-ARD
DEGREE : MASTER OF POLITICAL SCIENCE
MAJOR : GOVERNMENT
ADVISOR : TITIPOL PHAKDEEWANICH, Ph.D.
KEYWORDS : COBBA GOLD TRAINING, EFFECTS, ECONOMIC, SOCIETY

This study aimed to investicate effects of cobra gold military exercises on economic
and social environments in Nakhon Ratchasima Province, and to investigate attitudes among
stakeholders of the training. In this study, qualitative research methodology was employed
by collecting primary and secondary sources and interviewing of 40 samples consisting of
government officers working in economic and social departments, individuals, and villagers
in Muang District in Nakhon Ratchasima Province.

The findings demonstrated that the cobra gold joint military exercises leaded to a
positive effect on economic environments in Nakhon Ratchasima Province, especially
hotels, restaurants, department stores, entertainment venues, taxi services, material shops,
and grocery shops. Entrepreneurs of these businesses and services had increased their
incomes. As a result, the income from taxation had increased. In term of social aspects, the
joint military exercises contributed both positive and negative effects. In positive point,
villages located near the exercise areas were developed. Permanent buildings were
constructed in schools and communities for public activity purposes. The places were also
used for intercultural communications and cultural exchange activities between foreign
soldiers and villagers. However, as in a negative aspect, there were noise pollutions during
the flight trainings. It also found that the stakeholders of the training had positive attitudes
on the training resulting from community charity activities provided by the cobra gold joint

military exercises. The activities created good images for both Thai and foreign soldiers.
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ABSTRACT

TITLE : POLITICAL CULTURE OF THE SCHOOL ADMINISTRATORS: A CASE STUDY
OF THE EXTENDED EDUCATIONAL OPPORTUNITY SCHOOLS IN DET
UDOM DISTRICT, UBON RATCHATHANI, PRIMARY EDUCATIONAL SERVICE
AREA OFFICE 5

AUTHOR : SUKITTA SUMANA

DEGREE : MASTER OF POLITICAL SCIENCE

MAJOR : GOVERNMENT

ADVISOR : NARUT WASINPIYAMONGKHON, Ph.D.

KEYWORDS : POLITICAL CULTURE, SCHOOL ADMINISTRATORS, EXTENDED

EDUCATIONAL OPPORTUNITY SCHOOLS

This study aimed to examine the political culture among administrators of extended
educational opportunity schools in Det Udom District, Ubon Ratchathani Primary Education
Service Area Office 5, as well as the factors that influence the forming of that political
culture. Its research methods were based on surveys and interviews. The survey method
population and sample groups included 44 administrators from 32 extended educational
opportunity schools in Det Udom District. In interview one, there were four sample groups
1) 11 educational institute administrators; 2) 16 teachers; 3) 8 janitors; and 4) eight
community leaders—totaling 43 people from the following 8 schools: Ban Mark Mai School,
Ban Nonkham School, Ban Kaeng School, Noan Somboon School, Ban Nongngoenhoy
School, Ban Bua Neam School, Ban Pamong School, and Ban Kham Charoen School.

The study found that the administrators of these schools had a democratic culture as
their political culture; the influential factors that led to the forming of this culture were age,
sex, status, income, periods of work, and catching up on political news. They had also
maintained a high level of political knowledge and awareness regarding administrative
practices under a political system. These people always followed newsfeeds and political
reports via several channels; this had considerable influence in the forming of their political
culture. For example, if they always followed political reports while also maintaining
political knowledge and awareness regarding administrative practices under a political

system, they would be increasingly likely to have a democratically political culture.
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ABSTRACT

TITLE : FORM OF CORRUPTION IN PROJECT TO ENHANCE VILLAGES' POTENTIAL
AND STRENGTHEN GRASS-ROOT ECONOMY UNDER PEOPLE'S STATE
APPROACH, DON MOT DAENG DISTRICT, UBON RATCHATHANI

AUTHOR : CHARNARONG NGOEIWICHIT

DEGREE : MASTER OF PUBLIC ADMINISTRATION

MAJOR : PUBLIC ADMINISTRATION

ADVISOR : PRATUENG MOUNG-ON, Ph.D.

KEYWORDS : CORRUPTION, STRENGTHENING PROJECT OF GRASS-ROOT ECONOMY

UNDER PEOPLE'S STATE APPROACH, UBON RATCHATHANI

This study aimed to find (1) forms of corruption found in the project of enhancing
villages’” potential and strengthening grass-root economy under people’s state approach and
(2) corruption causes found in the project. This study was conducted qualitatively and
interview among three sample groups, (1) provincial officers, (2) sub-district headman, village
headman and its assistants, and council members of the sub-district administrative
organization including general villagers, and (3) contractors with entrepreneurs, was employed
for data collection. The findings were indicated as follows:

1) There were three forms of corruption found in the project. Firstly, performances of the
projects were not consistent with project specifications and agreements. Secondly,
procurement costs were immoderate as the villagers were hired to perform the project, by
10-20% higher than the normal price resulted from higher transportation and product costs.
Also, the project was intervened by private contractors by offering an illegal payment to the
village headman for getting the job. Lastly, ignorance of duties, unlawful performances, and
conflict of interests were found.

2) Corruption causes found in the project of enhancing villages’ potential and
strengthening grass-root economy under people’s state approach consisted of three aspects.
Firstly, specifications of the project, short periods of project operation, and simultaneous
operation nationwide contributed to higher prices of products, accessories, and services.
Secondly, the committee responsible for goods receipt inspection was unskillful and some

members in the committee were relatives and closely acquainted, leading to a conflict of

I«



interests and corruption. Lastly, slipshod inspection and a flexible monitoring by the
inspection department were found as this project was considered as an urgent scheme of

National Council for Peace and Order (NCPO).
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ABSTRACT
TITLE : THE PUSH FOR THE CHONG TA-AU CHECK POINT BORDER TRADE TO
PERMANENT CROSSING POINT
AUTHOR : THANAWAT SOOD-NGAM
DEGREE : MASTER OF PUBLIC ADMINISTRATION
MAJOR : PUBLIC ADMINISTRATION
ADVISOR : PRATUENG MOUNG-ON, Ph.D.
KEYWORDS : PUSH, CHONG TA-AU CHECKPOINT BORDER TRADE, PERMANENT

CROSSING POINT

This study aimed to find out a push for supporting Chong Ta-Au Checkpoint Border
Trade to be a permanent border and problems and limitations for the permanent border
supporting. The study was qualitative. The data were collected by official documents,
proceedings, and interview. Participants were 23 related persons in Chong Ta-Au checkpoint.
The participants consisted of three groups; 1) provincial officers, 2) sub-district head, village
head, assistant to village head, members of the sub-district administrative organization
council, and villagers and 3) official staff in Pon-ngam Sub-district Administrative
Organization. The findings showed that Chong Ta-Au Checkpoint had opened since 19
September 1997 (Ubon Ratchathani announcement) and approved by the government
sectors to survey and study a possibility to upgrade the checkpoint to be a permanent
border. Although villagers and regional sectors supported the permanent border opening,
the supporting was unsuccessful because Chong Ta-Au Checkpoint Border Trade was not
the first priority to focus on and central and regional sectors’” work processes were slow.
There were no main supporters and related sectors had ambiguous responsibilities.
Significantly, the government focused on the boundary security rather than benefits of
villagers in the area.

For important problems and obstacles, the results indicated that Chong Ta-Au
Checkpoint Border Trade could not be the permanent border because of 1) wildlife
approving conservation area, 2) insufficient compensation budgets, 3) no continued plan,

4) infrastructure problems, 5) location, 6) security, and 7) no main supporter.
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ABSTRACT

TITLE : CONTINGENT FISCAL LIABILITIES AND MANPOWER MANAGEMENT OF A

SUB-DISTRICT ADMINISTRATION ORGANIZATION AND SUB-DISTRICT
MUNICIPALITY: CASE STUDY OF HUA TAPHAN DISTRICT, AMNAT

CHAROEN
AUTHOR : PROUDPHITCHA TRAIWONG
DEGREE : MASTER OF PUBLIC ADMINISTRATION
MAJOR : PUBLIC ADMINISTRATION
ADVISOR : PRATUENG MOUNG-ON, Ph.D.
KEYWORDS : CONTINGENT FISCAL LIABILITIES, MANPOWER MANAGEMENTS, OVERHEAD

This study aimed to investigate contingent fiscal liabilities resulting from manpower
management of a sub-district administration organization and sub-district municipality, and
to examine the guidelines of manpower management to control personnel costs
corresponding to Section 35 of Local Personnel Administration Regulation Act B.E. 2542.
This research was conducted qualitatively by employing related performance documents,
in-depth Interviews, and survey questionnaires with open-ended questions completed by
representatives selected by purposive sampling of eight local administrative organizations
located in the district of Hua Taphan, Amnat Charoen. Results indicated that there were
two contingent fiscal liabilities of the local administrative organizations, perspectives of
budgets and worthiness. The guidelines of manpower management corresponded with
Section 35 of Local Personnel Administration Regulation Act B.E. 2542. There were three
effective management ways, cancellation of non-essential job positions, reduction of job
position rankings, and hire of officers by outsourcing or subcontracting for some
performances/projects. Outsourcing was considered as a way to circumvent a law to save
personnel costs since the outsourcing costs were totally added into a budget of services
and employment. Significantly, outsourcing and subcontracting involved changing from a
personnel budget into a service/employment budget, and did not reflect real expenditure,
considered an important financial problem of local administrative organizations in the

region.
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ABSTRACT

TITLE : FACTORS AFFECTING THE PROJECT EFFECTIVENESS IN POVERTY

SOLUTION: A STUDY OF NONKHO SUB-DISTRICT IN BUNTHARIK DISTRICT,
UBON RATCHATHANI PROVINCE
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This study aimed to identify perspectives that influence the implementation of a project
to solve the problem of poverty and investigate obstacles concerning this
implementation. Qualitative and quantitative research methodologies were applied in this
study. Data were collected by questionnaires concerning factors and variables that
influenced the project’s effectiveness completed by 120 villagers living in Nonkho Sub-
district in Buntharik district, Ubon Ratchathani. Also, an interview of the village fund
committee provided further data, and analysis of variance (One-Way ANOVA or F,) was
used. Results indicated that there were significant factors that affected the
implementation, such as loan volume, competency, abilities, potentials, and management
of village fund committees of each village, complicated regulations for project
performances, and communication among government departments, related organizations,
and a control pattern of district officers. Results also showed important obstacles related
to the implementation. These included allocations provided for the solution of poverty in
each village were insufficient for villagers” needs and for them to carry on with their
occupations. Also, the payback period within one year was considered as a very short period
since some occupations relied on long-time performances for sufficient earnings. Consequently, the
allocations may be provided as a temporary assistance, but not granted for the sustainable
promotion of villagers” occupations and income distributions. It was demonstrated that the
village fund committees were incompetent as they did not pay attention to the project
performances, resulting in inappropriate disbursement and found in some families

inconsistent with project objectives. The committees lacked ability because they were
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unable to recommend valuable solutions to the target groups. Many poor households
under the criteria of the project were not chosen nor prioritized, while some self-sufficient
families were found in the project plan. Significantly, relatives and confidants of the
committees were privileged group to gain loans. Ultimately, intense disagreements among
village leaders occurred because of conflicts of interest, and villagers were unaware of

participation in the project.
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This study aimed to find (1) problems relating to policy management in a local
administrative organization (municipality level) derived from executives’ opinions and
(2) guidelines of problem solutions on the policy administration in the local organization.
This study was conducted qualitatively by using interview among three sample
representatives, comprising administrators, heads of administrative agencies, and other
officers responsible for performance investigation/ auditing. The results of the study
indicated as follows:

1) Problem characteristics on policy management found in the local administrative
organization was directly correlated with problems of local political parties, between the
new administrator section and the council of Ubon Ratchathani Municipality whose
members belonged to the local parties related to the former administrators. Although Ubon
Ratchathani Municipality was considered as a big organization with over 600 million THB of
management budgets and at least 300 million THB, executives’ performances were not
consistent with their declared policies. In administrators’ attitudes, the council did not
cooperate, and they were involved in budget cutting of the organization. Discrimination
among officers and disagreement on cooperation were also found as a result of
inconsistency of planning performances. Considering officers responsible for performance
investigation/ auditing, budgets provided for some activities had to be cut because of illegal
performances, late budget proposals, and lacking of budget monitoring during the

amendment.
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2) According to problem solutions on policy management in the organization,
supporting budgets from outside should be granted such as provincial development funds
from the province and other ministries. Strengthening between people and communities
should be founded to establish a powerful policy negotiation with local parties, especially
for performances on significant projects. Cooperation among private organizations and other
government sectors responsible for auditing should be also determined for legal
performances, while a joint venture with private sectors or performances operated by

private organizations should be supported.
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This study aimed to investigate financial limitations of Ubon Ratchathani local
newspapers that influence the inspection of government agencies in the province. Data was
gathered from publications by two local newspapers, OK E-san and Patum Malai. The
publications used were published from August 2013— July 2016. Additionally, in-depth
interviews were conducted among a total of 11 company stakeholders from these local
newspapers.

The results of the study demonstrated that the local newspapers did not play a
significant role, or had no role, in checking the government agencies because of their
financial constraints. This is considered to be a critical problem resulting in an unclear media
management system. Incomes of officers working in the mass media industry were not high
enough for their living expenses; this contributed to insufficient job performances by
officers/ professionals in the mass media industry. Additionally, it was quite hard to check
the government agencies, as mass media entrepreneurs, including officers, spent most of
their time at work seeking investment fund sources to sustain their newspapers. The findings
also indicated that only a few government agencies were inspected, as the newspaper
companies were afraid of laws and political authorities. Officers in the editorial department
also had other significant occupations that the newspaper companies considered as
supplemental work; as a result, they could not prioritize the mass media work-especially
the duty of checking on government performances. Lastly, a small collection of the
investment funds from the two newspaper companies were granted by the government;

however, it did not influence them in performing their inspections of government agencies.
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This study aimed to identify roles of Juvenile Training Center Region 5 in the province of
Ubon Ratchathani, solutions to drug abuse among teens, and problems and obstacles
experienced by this organization in the elimination of drug problems. In-depth Interviews
and questionnaires were used to collect qualitative data from 130 of 142 juveniles on charges
of drug law violations. Findings indicated that most juveniles (228 of 533) were sent from
Ubon Ratchathani Juvenile Observation and Protection Office and most of them (65.74%)
were charged with drug law violations. Most (77% ) of the participants claimed that
environmental management in the office did not support the juveniles to become good
persons for living to the society. They also indicated that there were insufficient
areas/ spaces for doing activities (69.2%), inappropriate accommodation (63.1%), and
inadequate food (53.8%). Important problems and obstacles found in the training center
included insufficient housekeepers and vocational training officers, poor accommodation
inconsistent with juveniles’ needs with dirty toilets, vocational buildings, and kitchens, and
inadequate accommodation constructed in 1980 for government employees and other

officers working in the office.
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This research aims to (1) study the roles of Office of Insurance Commission (OIC) in
Khon Kaen and Ubon Ratchathani provinces toward their services that affect the
achievements of their goal, and (2) investigate problems and obstacles of people’ s right and
benefit protection process. Performance effectiveness of OIC was measured by their
stakeholders whether the services are able to serve the stakeholders’ needs or not. A mixed
research method was applied to this study. The quantitative part involves the analysis of
data collected from 100 questionnaires whereas the qualitative data were analyzed from
observations of 14 participants and related documents.

The results of the study demonstrate that Office of Insurance Commission in Khon
Kaen and Ubon Ratchathani provinces could serve the needs of stakeholders’ who are
insured only. However, the OICs were unable to serve other stakeholders’ needs, such as
insurance companies, accident victims and officers in organizations. As a result, OIC could
not reach their goals effectively and completely. The problems and obstacles of OIC’s
performance effectiveness occurred from insufficient officers, unsatisfactory services,
careless control between insurance authorized representatives and agents, interferences of
some insurance companies, unfairness, and lack of follow-up and evaluation process.

According to the results, it is recommended that the OIC should focus on the
promotion and support of insurance business as a key tool to protect people’s right and
benefits rather than focusing on people. This focus can balance the stakeholders’ needs.
However, other stakeholders such as police officers, officers in organizations, circumstance

investigation companies, garages, car repair centers, and forklift truck companies, should be
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considered and focused on. Lastly, an insurance network association should be established to

enhance the protection of customers’ benefits effectively.
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