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2303 307 msﬁwmw%’wmmwwé (Human Resource Development) 3(3-0-6)
2303 308 NM3UsEUNANNTUURIU (Performance Appraisal) 3(3-0-6)
2303 309 N15UIMITAMDULNU (Compensation Management) 3(3-0-6)
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2303 301 NIFINUNUNTNEINTUYWALTINAENS (Strategic Human Resource Planning) 3(3-0-6)
2303 324 U3INUFUITUS (Labor Relations) 3(3-0-6)

2303 339 n1sinn1sAIuraInaglueIAns (Diversity Management in Organization)3(3-0-6)



